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	POLICY

	We value the health and safety of our workers.  We are committed to providing a safe workplace.
This policy provides a framework to ensure that workers return to work following an injury safely and effectively.



	Employee obligations

	Under this policy:
Workers are required to:
· notify their manager of any injury as soon as is practicable and complete an accident/incident form;
· make reasonable efforts to actively participate and co-operate with the company in planning their return to work;
· actively use an occupational rehabilitation service and co-operate with the provider of that service;
· actively participate and co-operate in any assessment of:
· the worker’s capacity to work;
· rehabilitation progress; and
· future employment prospects
· make reasonable efforts to return to work in suitable employment or their pre-injury employment; and
· participate in any interview for the purpose of enhancing the worker’s opportunity to return to work.

If the worker fails to comply with these responsibilities their compensation benefits may be brought to an end.



	Employer obligations

	We will, to the extent that it is reasonable to do so:

provide to the worker suitable employment, taking into account the capacity of the worker as a result of the injury; and pre-injury employment, if the worker no longer has an incapacity to work;
plan the worker’s return to work by:
obtaining relevant information about the worker’s capacity to work;
considering reasonable workplace support, aids or modifications to assist in the worker’s return to work;
assessing and proposing options for suitable employment and pre-injury employment; and
consulting with relevant parties;
consult with the worker, the worker’s healthcare practitioner and any provider of occupational rehabilitation services about the return to work of the employee by:
sharing information about the worker's return to work;
providing a reasonable opportunity for those persons to consider and express their views about the worker’s return to work; and
taking those views into account.
inform the insurer of all injuries within 48 hours of their occurrence.


The Return to Work Co-ordinator will ensure that all parties honour their obligations under this policy
The designated Return to Work Coordinator is:
Name: __________________________________________
Phone: __________________________________________
Email: ___________________________________________



	Workers compensation agencies




	State or Territory
	Responsible Agency
	Contact details

	Victoria
	WorkSafe Victoria
	Phone: 1800 136 089
www.worksafe.vic.gov.au

	NSW
	WorkCover NSW
	Phone: 13 10 50
www.workcover.nsw.gov.au

	Queensland
	WorkCover Queensland
	Phone: 1300 362 128
www.workcoverqld.com.au

	SA
	WorkCover SA
	Phone: 13 18 55
www.workcover.com

	WA

	WorkCover WA
	Phone: 1300 794 744
www.workcover.wa.gov.au

	ACT
	WorkSafe ACT
	Phone: (02) 6207 3000
www.worksafe.act.gov.au

	NT
	NT WorkSafe
	Phone: 1800 250 173
www.worksafe.nt.gov.au

	Tasmania
	WorkCover Tasmania
	Phone: 1300 776 752
www.workcover.tas.gov.au
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